
 
 

 

 

 

 

 
 
 
 
 
 
 
 
 
 
 

 
 

 

 

 

  

For SPV Global Trading Limited 

Content Code of Conduct for Directors & Senior Management  

Classification Internal 

Version 1.0 

Document ID LIL/ Code of Conduct for Directors   

  



 
 

 

 
CODE OF CONDUCT FOR DIRECTORS AND SENIOR MANAGEMENT 

 
 

Preamble: 
 
The directors and Senior  Management of  adopt th is  Code of  Conduct to 
assist their  in fu lf i l l ing their  duties to the Company. The directors  are 
entrusted with responsibi l i ty to oversee management of  the business and 
affairs of  the Company. As the Company’s pol icy-makers, the directors  
set the standard of conduct  for al l directors, of ficers and employees.  All  
Directors and Senior Management must act within the  bounds of  the 
author ity conferred upon them and with a duty to make and enact 
informed decis ions and policies  in the best interests  of  the company and 
i ts shareholders /  s takeholders.  
 
With a view to maintain the high standards that the company 
requires, the following rules / code of conduct should be 
observed in all activities of the board.  
 
1.  Guidelines for Conduct  
 
Each director should seek to use due care in the performance of his/her 
duties, be loyal  to the Company  and act in good fai th and in a manner 
the director reasonably bel ieves to be in or  not opposed to the  best  
interests of  the Company. A director should: 
 
  use reasonable efforts to at tend Board and committee meetings 

regularly; 
 
  dedicate  sufficient time, energy and at tention to the Company to 

ensure di l igent performance of  his/her duties, including prepar ing for  
meetings and decision-making by reviewing in advance any materials 
distributed and making reasonable inquir ies; 

 



 
  be aware of and seek to ful f i l l his or her duties and respons ibi l it ies as 

set forth in the Company’s  Memorandum of Association, Articles of 
Association and Corporate Governance guidel ines; and 

 
  seek to comply  with all  applicable laws, regulations, confidential ity 

obl igations and Corporate Pol icies.  
 
2.  Honesty & Integrity  
 
Al l di rectors shal l  conduct their activit ies , on behalf  of the Company and 
on their personal  behal f , with honesty, integr ity and fai rness. All  
di rectors wil l  ac t in  good fai th,  responsibi l i ty , with due care, competence 
and dil igence, without al lowing their  independent judgment to be 
subordinated. Directors  wi l l  act in the best interests  of  the Company and 
fulf il l  the fiduciary obl igations. 
 
3. Conflict of Interest 
 
Directors on the board of the Company shall  not engage in any  bus iness, 
relationsh ip or activi ty, which may be in confl ict of interest of the 
Company or the group. 

 
Conflicts can ar ise in many s ituations. It is not poss ible to cover every 
possible confl ict si tuation and at times, i t wi l l  not be easy to dist inguish 
between proper and improper  activi ty. Set forth,  are some of the common 
ci rcumstances that may lead to a  confl ict of  interest, actual or  potential –  

 
a)  Directors should not engage in any activi ty / employment that 

interferes with  the performance or  responsibil i ty to  the company or 
is otherwise in confl ict with or prejudic ia l to the company.  

 
b)  Directors and their  immediate famil ies should not invest in a 

company, customer, supplier,  developer or competi tor  and 
generally refrain from investments that compromise their 
responsibil i ty to the company.  

 
c)  Directors should avoid conducing company business with a relative 

or  with a f i rm / company in which a relative / related party is  
associated in any s ignif icant role. 



 
 

A director who has an actual or potential  conf l ict of  interest, including 
any of the si tuations descr ibed above, must disclose to the Board (1) the 
ex istence and nature  of  the actual  or potential  conf l ict  of  interest and (2) 
al l facts known to him/her regarding the transaction that may be mater ial  
to a judgment about whether to proceed with the transaction. The 
director may proceed with the transaction on ly after  recei ving approval  
f rom the Board.  
 
 
 
4. Non- Compliance 
 
Suspected violations of  th is  Code must be reported to the Chairman of 
the Board or the Chairman of the Audit  Committee.  Al l  reported vi olations 
wi l l  be appropriately investigated. Directors  who violate this Code may be 
subject to sanctions, up to and including a request to res ign as Director 
or  the Board’s seeking removal of the Director , where permitted by  
applicable law. 
 
A director charged with a violation of this Directors’  Code should not 
participate in a vote of the Committee or the Board concerning his/her 
al leged vio lation but may be present at a meeting of the Board or 
Committee convened for that purpose.  
 
Any waiver of  th is Directors’  Code must be approved by the Board of 
Directors and publicly d isclosed as required by law or regulation.  
 
5. Other Directorships  
 
The Company feels that serving on the boards of di rectors  of other 
companies may raise substantial  concerns about poten tial  confl ict of  
interest. And therefore, al l  directors  must report /  disclose such 
relationsh ips to the Board on an annual bas is. It is  fe lt that service on 
the board of a direct  competitor is  not in the interest of  the company.   
 
 
6. Confidentiality of Information 
 



 
Any information concerning the company’s bus iness, its cu stomers, 
suppl iers etc.,  which is  not in public domain and to which the director 
has access or possesses such information, must be considered 
confidential  and shal l  not be inappropr iately disclosed or used for  the 
personal  gain or  advantage of the director  or  anyone other than the 
Company. No director shal l  provide any information ei ther formally or 
informal ly, to the press or  any other publ ici ty media, unless specially 
author ised. 
 
7. Insider Trading 
 
Directors are prohibited by Company pol icy and the law from buying or 
sell ing securi ties  of the Company when in possession of mater ial 
Unpubl ished Price Sens it ive Information. Pass ing such information on to 
someone who may buy or sell  secur it ies is a lso i l legal.  The prohibi tion 
applies  to Companies secur it ies and to secur it ies of other companies i f  
you learn material  Unpubl ished Price Sens it ive Information about o ther 
companies, such as the  Company’s customers or suppliers , in the course 
of duties for the Company. Directors are subject to addi tional  
requirements relating to reporting and ef fecting transactions in Company 
secur it ies. All  di rectors wil l comply with ins ider trading guidel ines as 
issued by SEBI.  
 
8. Gifts & Donations 
 
No direc tor of  the company shall  receive or of fer,  di rec tly or  indirectly, 
any gi fts, donations, remuneration, hospital ity, i l legal  payments and 
comparable  benef its which are intended (or perceived to be intended) to 
obtain business (or uncompeti tive) favours or  decis ions for the conduct  
of  bus iness. Nominal gif ts  of  commemorative nature, for special  events 
may be accepted and reported to  the Board.  
 
9. Protection of Assets  
 
Directors have a responsibi l i ty to safeguard and proper ly use Company 
assets and resources, as wel l  as  assets of other organizations that  have 
been entrusted to the Company.  Except as  specif ical ly authorized, 
Company assets , including Company equipment, materials,  resources and 



 
propr ietary information, must be used for  Company business purposes 
only. 
 
10. Political Contribution  
 
The Company  wi l l not make poli tical  contr ibu tions from corporate 
resources to any poli tical party,  candidate or holder of  publ ic  of fice, or  
pol i tical  committee in vio lation of section 182 of the Companies Act, 
2013. This includes monetary contr ibutions as well  as in-kind 
contr ibutions (such as the use of corporate property, personnel  serv ices 
or  faci l i t ies). 
 
11. Periodic Review 
 
Once every year or upon revision of this code, every director must 
acknowledge and execute an understanding of the code and an 
agreement to comply. New directors  wi l l  s ign such a deed at the time 
when their di rec torship begins.  
 
 
 
12. No Rights Created 
 
This Directors ' Code sets forth guidel ines for  conduct  for the Board of 
Directors. It is not intended to and does not create any rights in any 
director, of ficer , employee, cl ient, suppl ier,  competi tor, shareholder or 
any other person or entity.  
 


